
   

ROSEMEAD SCHOOL DISTRICT 
2017-2018 Proposed Budget 

 
UNITY OF PURPOSE: 

 
L - Lifelong learners and leaders of our global society 

E - Ethical behavior and mindsets 

A - Academic rigor, support, and achievement 

D - Diversity is valued and respected 

 
MISSION OF THE ROSEMEAD SCHOOL DISTRICT 

 

The Rosemead School District provides a challenging academic 

environment that embraces the diversity of the entire community and 

encourages lifelong learning. 

 

In partnership with parents and community, our mission is to nurture the 

whole child, including their intellectual, physical, emotional, and ethical 

growth, in order to prepare them to be responsible, healthy, productive, 

contributing members of our global society. 

 

The Rosemead School District promotes leadership at all levels of our 

educational community.  It strives for all members to LEAD. 

 
June 22, 2017 

 
The data contained herein is subject to change and represents our best estimates 

based on information available at this time. 
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The following assumptions are based upon the School Services of 
California (SSC) dartboard of Governor Brown’s Proposed Budget for the 
State of California and the Local Control Funding Formula (LCFF) 
calculation from the Los Angeles County Office of Education (LACOE). Our 
District assumptions are based upon previous years’ trends and other 
external sources as appropriate. 

 

 
ENROLLMENT: 

 
Enrollment constitutes the number of pupils enrolled in the District.  It is the 
basis for most revenues that flow into the District.  The most consistent 
measure of enrollment of schools in California is the California Basic 
Education Data System (CBEDS) pupil count taken each October. The 
CBEDS count, which takes place after the start of the school year, gives 
the District a consistent date in which to compare and analyze year-to-year 
enrollments. The peak pupil enrollment for the District occurred in the 
school year of 2001-02.  However, since then, the District enrollment has 
been on the decline.  
 
Based upon the current enrollment that includes transitional kindergarten 
and two Special Education Severe Disabilities classes, which serve the 
West San Gabriel Special Education Local Planning Area (WSGV SELPA), 
the District enrollment is projected to decrease in the 2017-18 school year 
by 126 students.  
 

 
 

AVERAGE DAILY ATTENDANCE (ADA): 
 
While the October CBEDS is also the first solid indicator of enrollment for 
the school year, the District’s largest source of revenue is based upon the 
P-2 Average Daily Attendance (ADA).  P-2 is the Second Period Report of 
ADA to the State, and represents the average student attendance between 
July 1 and April 15. 
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Due to declining enrollment, the current year LCFF funding is based on the 
prior year P2 ADA. 
 
Enrollment vs. 
ADA       & 
Funded ADA 

2016-
17 

Actual Decline 

2017-
18 

Proj. Decline 

2018-
19 

Proj. Decline 

2019-
20 

Proj. Decline 
 

Projected 
Enrollment 

    
2,511  

 
(100) 

     
2,385  

 
(126) 

     
2,319  

 
(66) 

     
2,242  

 
(77)  

Projected ADA 
    

2,458 
 

(93) 
     

2,351  
 

(107) 
     

2,283  
 

(68) 
     

2,192  
 

(91)  
 
Funded ADA 
based on        
Prior Year ADA  

    
2,562  

 
(54) 

     
2,458  

 
(104) 

     
2,351  

 
(107) 

     
2,283  

 
(68) 

   

     

Enrollment / ADA Trend 
 
 
School Year 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 

Enrollment 2,970 2,895 2,842 2,780 2,742 2,668 2,611 2,511 
 
ADA 2,894 2,866 2,792 2,744 2,704 2,608 2,551 2,458 
 
Declined ADA -101 -28 -74 -48 -40 -96 -57 -93 
 
% Declining 
Enrollment -2.69% -2.53% -1.83% -2.18% -1.37% -2.70% -2.14% -3.82% 

 
        

 
        

 

 

GENERAL UNRESTRICTED / RESTRICTED FUND: 
 
 

1. General Fund Revenues: 
 
The District’s General Fund Local Control Funding Formula (LCFF) is 
based upon the Los Angeles County Office of Education’s (LACOE) 
calculation.  The rest of the revenue is projected based on the 
LACOE’s dartboard.  At the time of this budget development, the 
2018-19 and 2019-20 funding levels proposed by Governor Brown in 
2016-17 are still subject to future changes. 
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LCFF Sources:   
 
LCFF Sources (projected):  2016-17 2017-18 2018-19 2019-20 

COLA - State, Child Nutrition, 
Preschool 

0.00% 1.56% 2.15% 2.35% 

 
Gap Funding Percentage 

54.47% 43.97% 71.53% 73.51% 

 
An Average LCFF funding 
 per ADA 

 $   9,553.81   $   9,863.72   $ 10,259.51   $ 10,550.80  

Supplemental/Concentration  $  5,553,304   $ 5,783,661   $ 5,858,617   $ 5,858,617  

 

 The District created a locally-designated Resource Code 07810.0 to 
record revenues and expenditures for the Supplemental and 
Concentration Grants based on LACOE’s LCFF/LCAP Analysis from 
2016-17 to 2019-20. 

 The District has assigned LCFF revenue GAP increase in 2018-19 
and 2019-20. 

 
Federal Revenues: 
Federal Revenues are based upon current year grants/entitlements and 
exclude estimated carryover amounts for 2017-18.  
 
Lottery Revenues: 
Lottery Income is based on annual ADA as recommended by LACOE at the 
rate of $144 per ADA for 2017-18 to 2019-20.  A portion of Lottery Income 
will be transferred to the restricted lottery at the rate of $45 per ADA for 
instructional materials from 2017-18 to 2019-20. 
 
Mandated Cost Revenues: 
Mandated cost revenues have been included in the budget as a block grant 
based on a rate of $28 per ADA for 2016-17 through 2018-19.  Also, there 
is a onetime rate of $170 per ADA in 2017-18.  These on-time funds will not 
be available until May 15, 2019.  Therefore, it was not budgeted.  
 
Education Protection Account (EPA) Funds: 
Education Protection Account (EPA) funds are generated by the temporary 
tax increases authorized by Proposition 30 in 2012-13.  Proposition 30 
requires a public hearing and annual report on the District’s website 
indicating an accounting of the amount of EPA funds received, and how 
those funds were spent.  Similar to local property taxes, District’s State Aid 
is reduced by one dollar for each dollar received from the EPA.  
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The estimated EPA is $3,268,817 per year for 2017-18 to 2019-20.  
The District budgeted EPA expenditures for teachers’ salaries and fringe 
benefits. 
 
Class Size Reduction (CSR) Revenues: 
K-3 Class-Size Reduction flexibility has been incorporated into the LCFF. 
 
There is an Augmentation Grant providing an additional 10.40% funding of 
the K-3 Base Grant to grades K-3 (CSR).  The District currently has a K-3 
class size ratio of 21.5:1.   
 
Special Education Revenues: 
Special Education funding for 2017-18 is based on Special Education Local 
Planning Area (SELPA) projections. The 2018-19 and 2019-20 Special 
Education funding amounts are projected at the same level as 2017-18 due 
to declining enrollment and funds within the SELPA, which are based on 
ADA. 
 
The West San Gabriel Valley SELPA exited from the LACOE as an 
administrative unit in 2013-2014.  The WSGV SELPA will run the programs 
between districts as regional programs.  Rosemead School District will 
provide preschool and severe programs for WSGV SELPA districts; the 
revenues and expenditures have been projected for 2017-18 based on the 
SELPA program formula. 
 
Categorical Programs Revenues: 
Most State categorical programs have been incorporated into the LCFF, 
but some categorical programs remain.  The remaining categorical program 
revenues are based on current year grants/entitlements with a 0% COLA, 
and have excluded any estimated carryover amounts. 
 
Interest Earning: 
Interest Income for 2017-18 is estimated at $42,761 to reflect the 
elimination of principal apportionment deferrals from the State and pay- 
back of interest earnings over $200 on categorical programs to Federal and 
State agencies.   2.90% and 3.05% rates have been applied to 2018-19 
and 2019-20 respectively. 
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Estimated General Fund Revenue 

 
                                        

 

 
2. General Fund Expenditures: 
 
Certificated and Classified Salaries: 

 The 2017-18 estimated budget reflects that two teachers will have 
retired in 2016-17, and the positions will not be replaced.  Also, three 
teaching positions will be eliminated in 2018-19 and 2019-20 each 
year due to declining enrollment.  K-3 class size reduction being 
implemented.  

 Noon duty aides have been moved from the Cafeteria Fund to the   
General Fund. 

 Currently there are no salary and benefits negotiation agreements 
between the District and unions, the Rosemead Teachers’ 
Association (RTA) and the California School Employees’ Association 
(CSEA), for 2017-18. 

 Staffing budgets are based on the current year’s information and the 
LCAP implementation plan. 

 Employee step and column increases are applied based on the 
current year’s salary schedules. 

 No other salary increases are included in the budget. 
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Employee Benefits: 
The budgeted year’s rate for Unemployment Insurance remains the same 
at 0.5%, while STRS will increase from 14.43% in 2017-18 to 19.10% in 
2020-21. Workers’ Comp will increase from 2.498% to 2.55% in 2017-18, 
and Retiree Benefits has been allocated.  The PERS rate will increase from 
15.531% in 2017-18 to 23.80% in 2020-21.  These rates have been 
factored in the multi-year projection.  Other benefits remain the same. 

 
CERTIFICATED EMPLOYEES 

STRS 14.430% 

Medicare 1.450% 

Unemployment 0.050% 

Workers Comp 2.550% 

Retirement Benefit 0.000% 

Total Fixed Benefit 18.480% 

CLASSIFIED EMPLOYEES 

  

Medicare                                                                   1.450% 

OASDI              6.200% 

Unemployment              0.050% 

Workers Comp              2.550% 

PERS            15.531% 

Retirement Benefit              0.000% 

Total Fixed Benefit                                                    25.781% 

 
Health and Welfare Benefits: 
Health and Welfare Benefits contributions are projected to remain the same 
for 2017-18, 2018-19, and 2019-20. 
 

AB1522 (Sick Leave), the Healthy Families Act of 2014, imposes significant 
new obligations on employers.  The budget includes estimates of $20,000 
each year in 2017-18 to 2019-20 for sick leave needs.  

 
3. Other Changes: 
 

 Routine Restricted Maintenance Account (RRMA) contribution, average 
of 2.77% in the amount of $896,000 was budgeted from 2017-18 to 
2019-20, which has exceeded the amount of $581,181 that was 
deposited in 2014-15. 
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4. Indirect Costs: 
 
The inter-program indirect costs will be calculated at the maximum 
allowable rate per program.  The District-approved Indirect Costs rate for 
2017-18 will be 5.40%. 

 
 
5. Components of Ending Balance: 
 
Components of the ending fund balance include: 
 

 
Revolving Cash $     23,000 
Stores Inventory $     60,000 
Designated 3% Reserve $   954,764 
Assigned for technology, text books, Affordable 
Care Act for employees and anticipated 
expenditures 

$3,687,477 
 

Total $4,725,241 

 

 
6. General Fund Contribution to Restricted Programs: 
 
Categorical programs are self-supporting; expenditures do not exceed 
revenues except in Special Education, Title II Teacher Qualification, and 
Transportation.  The District has budgeted for a contribution of $ 2,881,575 
for Special Education, $39,777 for Title II Teacher Qualification, and 
$269,063 for Transportation.  The contribution also includes $871,346 to 
cover Routine Repairs and Maintenance Resources. 
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General Fund Estimated Expenditure 
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                      Multiyear   Projections 
 

2017-20 BUDGET - Unrestricted & Restricted 
        

           

  
Act 

 
Est. 

 
Proj 

 
Proj 

 
Proj 

REVENUES: 
 

2015/16 
 

2016/17 
 

2017/18 
 

2018/19 
 

2019-20 

       Revenue Limit (LCFF) 
 

$23,279,619  
 

$24,483,935  
 

$24,244,820  
 

$24,121,759  
 

$24,084,627  

       Federal Revenue 
 

2,081,124 
 

2,191,349 
 

2,306,399 
 

2,306,399 
 

2,306,399 

      Other State Revenue 
 

3,847,902 
 

2,995,565 
 

2,522,240 
 

2,348,274 
 

2,342,247 

      Other Local Revenue 
 

1,907,746 
 

1,873,975 
 

1,826,507 
 

1,830,234 
 

1,832,664 

      Other Financing Source 
 

0 
 

0 
 

0 
 

0 
 

0 

         Total Revenues 
 

$31,116,391  
 

$31,544,824  
 

$30,899,966  
 

$30,606,666  
 

$30,565,937  

           
EXPENDITURES  

 
  

 
  

 
  

 
  

 
  

      Certificated Salaries 
 

13,236,335 
 

13,759,680 
 

14,335,187 
 

14,230,932 
 

14,246,047 

      Classified Salaries 
 

3,984,561 
 

4,271,580 
 

4,420,327 
 

4,436,627 
 

4,446,324 

      Employee Benefits 
 

5,498,754 
 

6,450,740 
 

6,832,685 
 

7,157,372 
 

7,473,840 

      Books and Supplies 
 

1,119,087 
 

1,736,011 
 

1,293,582 
 

1,126,971 
 

1,023,788 

      Other Operating Exp 
 

3,378,685 
 

4,726,056 
 

4,187,948 
 

4,156,712 
 

4,203,704 

      Capital Outlay 
 

0 
 

16,363 
 

16,363 
 

16,363 
 

16,363 

      Other  
 

998,583 
 

735,578 
 

739,369 
 

799,369 
 

859,369 

         Total Expenditures 
 

$28,216,005  
 

$31,696,008  
 

$31,825,461  
 

$31,924,346  
 

$32,269,435  

           
Net Change in Fund Balance 

 
$2,900,386  

 
($151,184) 

 
($925,495) 

 
($1,317,680) 

 
($1,703,498) 

           

           
Unrestricted Reserve Balance 

 
$4,807,457  

 
$5,650,736  

 
$4,725,241  

 
$3,407,561  

 
$1,704,063  

Restricted Reserve Balance 
 

994,463 
 

$0  
 

$0  
 

$0  
 

$0  

           
RESERVES: 

          
      Revolving Cash 

 
$23,000  

 
$23,000  

 
$23,000  

 
$23,000  

 
$23,000  

      Stores Inventory 
 

$54,618  
 

$60,000  
 

$60,000  
 

$60,000  
 

$60,000  

      Designated 3% Reserve 
 

$846,480  
 

$950,880  
 

$954,764  
 

$957,730  
 

$968,083  

      Assigned for Adt'l GAP 
fundings 

       
$818,461  

 
$589,839  

       
     Legally Restricted Reserve 

 
$994,463                     $0  

 
$0  

 
$0  

 
$0  

           
      Asssigned 

 
$3,883,359  

 
$4,616,856  

 
$3,687,477  

 
$1,548,370  

 
$652,980  

           
Total Reserves - by Amount 

 
$5,801,920  

 
$5,650,736  

 
$4,725,241  

 
$3,407,561  

 
$1,704,063  

Total Reserves - by Percent 
 

20.56% 
 

17.83% 
 

14.85% 
 

10.67% 
 

5.28% 
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 CHILD DEVELOPMENT FUND (FUND #12): 
 
This fund includes the State Preschool Program and the Parents Fee Basis 
After School Program. These programs are supported by a combination of 
state grants and parent fees.  Although an increase in Proposition 98 funds 
for State Preschool is proposed, at this time the 2017-18 Preschool 
Program budget is based on the 2016-17 allocation 
 
The General Fund will contribute $80,000 for operations needs in case of a 
shortage in revenue.   

 
Estimated Child Development Fund Revenue 

 

 
Estimated Child Development Fund Expenditure 
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FOOD SERVICES FUND (FUND #13): 

 
The beginning balance for 2017-18 is estimated at $548,123 and the 
ending balance for 2017-18 is estimated to be $631,257. The department 
budget reflects a 16.7% decrease in Federal revenues due to reducing 
meal reimbursements, and a 1% increase in expenditures for printing and 
equipment replacement. 

 
Estimated Cafeteria Fund Revenue 

 
 
 

Estimated Cafeteria Fund Expenditure 
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DEFERRED MAINTENANCE FUND (FUND #14): 
 
This fund transferred out its 2007-08 ending balance $1,102,000 to Fund 
40, Special Reserve Fund for Capital Outlay Projects, for future budget 
contingencies and facilities maintenance needs as part of the flexibility 
transfer from that year. 
 
The District transferred $750,000 out of Fund 40, Special Reserve Fund for 
Capital Outlay Projects in 2013-14 to the General Fund in order to cover 
deficit spending and the 3% reserve requirement.   
 
Priority 1 of the LCAP requires that school facilities be maintained in good 
repair.   

 
 
 

SPECIAL RESERVE FUND FOR POSTEMPLOYMENT 
BENEFITS (FUND #20): 

 
This Fund is used to record the future cost of post employment benefits.  
This fund has a positive Beginning Balance of $1,867,073. There is a 
shortage in CalSTRS; the Governor proposes immediate contribution rate 
increases from 10.73% in 2015-16 to 19.10% in 2020-21. Also, the 
CalPERS rate will be increased from 11.847% in 2015-16 to 23.80% in 
2020-21. Due to these potential rate increases, the District needs to 
preserve this fund for future shortage needs.  Therefore, the current year 
Health and Welfare benefits for all retirees have been budgeted in the 
method of pay-as-you go in the General Fund. 
 
This fund will be paying $22,500 in retirement incentives for eight classified 
employees who retired in 2016-17. 
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BUILDING FUND (BOND FUND) (FUND #21): 
 
The District sold two General Obligation Bonds, Measure RR for $5 million 
and Measure O for $9 million, in December 2009, and issued a $5.3 million 
General Obligation Bond Anticipation Notes (BANS) in 2011 for the 
purpose of financing the acquisition and construction of educational 
facilities and projects.  Also, the District had two refunding bonds in 2012 in 
the amounts of $9.77 million and $5.425 million. The District also issued a 
Series B $7.6 million Election 2008 General Obligation Bond and a 
$760,000 Series T-1 bond out of Election 2008 Measure O.    
In August 2014 the District refunded $6.24 million out of the 2000 election 
GO Bond, Series C.   
In May 2016 the District refunded $12.8 million out of the 2000 Election GO 
Bond, Series D and Election 2008, Series A. 
 
Budgeted expenditures for 2017-18 are currently projected at $4.27 million. 

 
The District’s plan is to issue new bonds in 2017-18. 

 
CAPITAL FACILITIES FUND (FUND #25): 

 
This Fund receives Developer Fees from the El Monte Union High School 
District (EMUHSD).  Expenditures are restricted to lease/purchases of 
facilities, site work for portable classrooms, school construction, and future 
land purchases.  This fund was used to pay a portion of the 1996 
Certificates of Participation (COP) debt payment.  The COP payments will 
be completely paid in 2027.  If there is not enough from Developer Fees to 
pay the COP, the General Fund will pay the underfunded portion of debt 
that is due.  The cancellation of one project in 2013-14 has been fully paid 
back in 2014-15; this fund has a positive beginning balance of $302,019 in 
2017-18 to contribute more to the debt payment. 
 

COUNTY SCHOOL FACILITIES FUND (FUND #35): 
 
The District is required to use this Fund to account for Modernization Funds 
received from the State.  This fund has a positive beginning balance of 
$1,292,786 and an estimated ending balance of $1,303,786 for 2017-18. 
The expenditure budget would be based on projects needed during the 
next school year. 
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SPECIAL RESERVE FUND FOR CAPITAL PROJECTS 
& SPECIAL RESERVE FUND FOR AIR CONDITIONING 

AND FURNTIURE (FUND #40 & #40.1): 
 
This fund has a combination of two sub funds: one is Special Reserve Fund 
for Capital Projects (Fund #40.0) and the other is the Special Reserve Fund 
for Air Conditioning and Furniture (Fund #40.1). 
 
The Special Reserve Fund for Capital Projects (Fund #40) was used to 
account for Qualified Zone Academy Bonds (QZAB) project funds.  The 
QZAB loan is fully paid.  The last payment of $45,771 for QZAB was paid 
from the General Fund in 2012-13.   
 
$1.12 million was transferred in from Fund 14, the Deferred Maintenance 
Fund, in 2009-10 for future budget contingencies and facilities maintenance 
needs due to the Routine Restricted Maintenance Fund within the General 
Fund having been reduced to meet Reserve requirement needs.  
 
This fund was used to transfer $750,000 to the General Fund in 2013-14 in 
order to cover deficit spending and the 3% Reserve requirement needs.   
 
$200,000 dollars were transferred in from Fund 01, the General Fund, in 
2007-08 to the Special Reserve Fund (Fund #40.1) for replacing district- 
wide air conditioning system and replenishing classroom furniture as 
needed. 
 
These funds have a combined positive beginning balance of $929,971 and 
an estimated ending balance $913,772 for 2017-18.  The expenditure 
budgets will be based on construction needs. 
 

 
 

BOND INTEREST AND REDEMPTION FUND  
(FUND #51): 

 
This Fund is used for the repayment of bonds issued for the Local 
Educational Agency (LEA).  The county auditor maintains control over this 
fund. 
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DEBT SERVICE FUND (FUND #56): 
 
This Fund is used to account for an amount the District has legally 
committed to repay its long-term debt.  These funds are held by fiscal 
agents and are not available to the District.  This fund has an estimated 
ending balance of $4,964,544 for 2017-18. 
 

CASH FLOW: 
 
The District has projected a positive cash balance in 2017-18 and 2018-19.  
The District does not need Tax and Revenue Anticipation Notes (TRANS) 
in 2017-18.  The District also has cash in the other funds, and has a Board-
approved resolution to borrow cash from other District funds in place for 
2017-18 if needed to cover any potential shortages in case the Governor’s 
proposal on the principal apportionment deferrals does not pass in June 
2017. 
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